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WORKFORCE INFORMATION REPORT

Overview of the Council's Workforce

Data set out in this report relates to Quarter 2 2019/20
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Chart 2

6,791 employees

£ 97 million YTD

47% of gross expenditure

94%

of employees work

Part Time

719%

of employees are
LGS/Green Book

17.8%

of employees are
teachers

41%

of employees are
employed in our
Schools



Employees by Service Area

Chart 3

Full Time Equivalent Per Service Area

1101

Full Time/Part Time FTE Per Service Area

1200

910

1000

800

516

600

452

406

320

400

122

178
m B

90

317

222

62 /0
I N

146

116

200

31
—

S3IDIAY IS FHVOLITHIS

AINIOV
AVOY ANNYL SITVM HLNOS

NOIL2310YHd
2118Nd '8 ONINNY1d

SIIIAYIS

S3DIAYIS 1TNAY
NOILVINHO4SNYYL
SY3IHOV3IL - STI00HIS
S100HIS
NOILVdIDI1HVd
FERIYE SR R
S3DHNOSIY NVINNH

SIDIAYIS TVIDONYNIL

FERIRY-EN
J11Lv¥20IN3Aa ANV ADINOd

< | NOISIHOI ALINNWINOD
= ANV SdIHSHINLHYd

N

0

NOILVHINIOIY ANV ALYIdOHd

1HOdSNYYL NV ONIYIINIONT

31d03d ONNOA ANV NIHATIHI

1200

Part Time

M Full Time

86

35

19
B e

26

88

210

96
126

8 _
2 -
cQ
=l
4_
—
6—
—
5*
\O o0
3-
—
o o o o ] o
=] o =] =] o
m =] o <t o~

SADIAYIS FHVILITFHLS

AJNI9OV VOl
ANNY L STITVM HLNOS

NOILVH3INIO3Y
ANV ALd3d0dd

NOI123104d
2I79Nd 3 OSNINNV1d

1HOdSNVYL
ANY DONIYIINIDONT

S3DIAH3S 31d03d
ONNOA ANV NIHATHD

SADIAY3S 1nay

NOILVIANHOJSNVYL

SY3HIVIL - STOOHOS

STOOHIS

NOILVdIDI1dVd

SIDIAYIS T¥OI1

S324N0S3Y NVINNH

SADIAYIS TVIDNVYNIL

S30IAY3S
JILVHYO 0N 3A ANV AD1NOd

NOISIHOD ALINNIWINOD
ANV SdIHSHINL4Vd

101




Protected Characteristics - the Workforce

Sex Chart 4

mm

Total Workforce Total Workforce

A

Male Part Time
5.4%

Working Patterns

Full Time
46.3%

Full Time
46%

Female Employees Male Employees

Full Time
34%

Full Time
80%
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25-34

1728

35-44 45-54
Age Band

55-64

65-74 Z5i¥

of employees have identified
themselves as having a Disability

The overall proportion of Black, Asian
& Minority Ethnic employees is

B Headcount

626

FLUENT OR

FAIRLY FLUENT FAIRLY FLUENT

SPEAKER &
WRITER

Welsh Language

205
e

FLUENT OR

SPEAKER

802

WELSH
LEARNER

4114

LITTLE OR NO
KNOWLEDGE

202
e

PREFER
NOT TO SAY



Sickness Absence Quarter 2 2019/20

2018-2019 Sickness Absence
Performance Comparison — NPT compared to All Wales

Number of working days/shifts per full-time equivalent (FTE) local authority

employee lost due to sickness absence during the year

Local Authority Ave FTE Days Lost
Denbighshire 8.33
Merthyr Tydfil 8.71
Powys 2.11
The Vale of Glamorgan 9.12
Pembrokeshire 9.28
Gwynedd 9.45
MNeath Port Talbot 079 7th
Carmarthenshire 9.83
Conwy 10.08
Newport 10.10
Isle of Anglesey 10.30
Flintshire 10.46
Ceredigion 10.90
Swansea 10.98
Torfaen 11.23
Caerphilly 11.27
Monmouthshire 11.47
Wrexham 11.52
Cardiff 11.52
Bridgend 11.93
Blaenau Gwent 12.66
Rhondda Cynon Taf -
Wales 10.48
Staff (exc All staff Q2 |All staff Q2
1D Measure Data Item(s) tenchers) Teachers 2019/20 | 2018/19
Numbn.ar of working daysls.hifts lost to short- 9431.99 1633.00 | 11064.99 | 14876.98
. term sickness absence during the year
Hisnbcaahmading Number of working days/shifts lost to long-
days/shifts per full-time| 0 e 2 13047.78 | 1427.55 | 14475.33 | 7312.30
. term sickness absence during the year
PAM/001 Sl Rl ) acal Number of working days/shifts lost to sickness
authority employee lost : 22479.77 | 3060.55 | 25540.32 | 22189.28
: absence during the year
fictamhnes oo, Average number of full-time equivalent (FTE
during the year erage ull-time equivalent (FTE) | 303365 | 110462 | 5038.74 | 5065.59
employees
PlValue| 5.71 2.77 5.07 4.38




Ratio of short and long term sickness - number of FTE days lost
(Including teachers)

Quarter 2 Comparisons Chart 5

1st April 2018 to 30th September 2018

Short Term
33%

Long Term
67%

1st April 2019 to 30th September 2019

Short Term
28%

Long Term
72%



Sickness Absence Reasons - Top Ten

Chart 6
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Long Term / Short Term Comparison (Top 10 reasons) Quarter 2

Stress Short Term Work Related Stress Post Operation
16% Shori Term Short Term
17%
Long Term Long Term Long Term
84% 95% 839%
Back Pain Bereavement / Grief Stomach Depression

Short Term
71%

ShortTerm Short Term
Short Term 35% 12%
31%
Long Term
88%

Long Term
69%

Long Term
65%

Long Term
29%

Joint Limb Injury / Surgery Anxiety

Short Term
13%

Long Term Long Term
87% 86%

Short Term
14%

Short Term
12%

Long Term
88%



Overview of Sickness per Service Area

Chart 7

Average number of Sick days per Full Time Equivalent Employee
Quarter 2 2018/19 and 2019/20 comparison

10.0 m(22018/19 mQ22019/20
8.0 717 7.19
6.0

50524 43 S
3. 71
4.0 3.22
219 2 38249
) .
0.0

5 = [®] 7 ] v =z = v > v w = % = a wn
= g2 B § g ¥ 2 2 £ & ¢ &5 & 3. g & &
< T o [ 8 o = < o e o L o a0 § o =
e (O & 7 & S 2 = 2 & © @5 i z &a
=0 28 2 € 2 E & = 3§ 5 B, E 9@ & 2y u
2L %z & 3z § ¥ & 3 & 2 388 s =25 § L2 B
£2 3% 3 2 E X g % g § 3% g 2% i
ﬁg 5 T T = = 8 Z 4 % a <Zn: = E
o iy “v o= =z o o o wn
o = & P
[w] o o 2 o ] = E
& <] i} 2
k3 =} = g o
o = O o ol
2 sz g
Long Term / Short term Sickness per Gender
Quarter 2 2019/20
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Leaver Data - Quarter 2 2019/20

Between 1st April 2019 and
30th September 2019

Employees were
15 07

successful redeployments
1 2 Voluntary Redundancies

Voluntary Redundancies
in Schools

Compulsory Redundancies
in Schools




